DAVIS COUNTY PERSONNEL POLICIES AND PROCEDURES 240

CONDUCT
#240

1.0 GENERAL PROVISIONS. Davis County employees are prohibited from engaging
in activities that might have an unfavorable effect upon the County service. Employees must
avoid any action that might result in or create the impression of using public office or position for
private gain or preferential treatment.

2.0 CODE OF CONDUCT. The Office of Personnel Management shall ensure that each
employee reads and signs a Code of Conduct upon hire.

3.0 VIOLATIONS. Violation of any of the provisions of this policy or the Code of

Conduct shall constitute just cause for disciplinary action, including dismissal. No employee shall
be excused from the provisions of this policy or the Code of Conduct.
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